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Introduction

In December 2004 ENABLE and Lead Scotland, through their two Beattie Inclusiveness funded projects, embarked on a 12 month pilot project in Edinburgh. The pilot was intended to explore the impact of Lead Scotland and ENABLE working in partnership together to widen access to inclusive learning opportunities for people with learning difficulties in Edinburgh.

Pilot objectives

The main objectives of the pilot were 

· increase choices of learning opportunities

· increase access to mainstream college courses 

· create tailored support based on individual needs and interests 

· provide support to progress to employment

During the twelve month period ENABLE and Lead Scotland worked with five participants who were seeking to progress their learning through both organisations in the above ways.  The pilot project was informal with no additional funding. No target numbers had been set.  The sample is small but illustrates significant points in relation to people with learning difficulties who want to access inclusive learning opportunities.

The words participant and learner are used interchangeably in this report.    

Summary of findings  
· Guidance - Participants were offered guidance on a wide range of learning opportunities in mainstream (as opposed to Special Programme) college courses. This is reflected in the diverse subjects studied.  While there is funding for a segregated provision (Special Programmes) within further education colleges, this provision may not provide a progressive route for people with learning difficulties who want to work. 
· Preparation - Preparation and person centred support were key factors to participants successfully completing their coursework.  Participants were supported to articulate the support they thought they might need and supported to review these decisions.  
· Support - Person centred support was essential at all stages of learning, from thinking about learning, to applying, beginning and remaining in learning. 
· Participants’ experiences - Participants said they felt in control of what they wanted to learn.  Adequate preparation and practical person centred support were recognised by participants as important prerequisites they were to realise their goals.  Participants said they would like to learn again in the future.
· Partnership - Providing specific person centred support for each participant required ENABLE, Lead Scotland and the colleges communicating well and working together.  No one organisation/college was able (or would have been able) to solely provide all the support necessary for any participant in this pilot to learn.
Findings

This evaluation report aims to measure the progress and achievements of this pilot and consider what has been learned. All 5 participants had a learning disability.  

Age

· 4 participants were aged between 16 and 24 years

· 1 participant was aged over 50 years

Age did not seem to be a significant factor in the findings and issues raised in this report.

Subjects studied
· 2 participants studied Horticulture (one studied an SVQ, the other participant chose work experience at ENABLE)

· 1 participant studied Information Technology (European Computer Driving Licence)

· 1 participant studied Counselling (short accredited course)

· 1 participant studied Floristry (accredited course)

Place of Study

All participants studied through different learning providers within commuting distance.

· 3 participants went to different Further Education Colleges

· 1 participant studied at a Community Learning venue

· 1 participant learned through work experience at ENABLE premises

Goals

· 4 participants had an aspiration to work and were seeking a qualification (or work experience) to further their skill base and enhance their curriculum vitae.  

· 1 participant was already in work and wanted to develop his skills within the work place. He identified his course as a training need through his work. 

Outcomes

· 2 participants completed their courses (one passed, one awaiting results)

· 1 participant is continuing with her work placement.

· 2 participants completed their courses, but didn’t submit all the coursework, therefore didn’t complete their qualifications.

Key factors contributing to the completion of coursework were adequate preparation and tailored support from the application stage.  This can be seen by the success of three participants. 

Two participants didn’t complete their qualifications for a number of reasons: one participant had a family bereavement and unexpected health difficulties. He had also been on a waiting list for the course but received short notice of the course beginning.  These factors combined made it difficult for him to complete the course.  The other participant who didn’t complete the coursework said, “I thought it was the right course at the start but it got difficult”.  She was on a college waiting list to receive a laptop and MP3 player (to take notes) but she didn’t receive them during the course. She was referred to a literacy and numeracy project (based in the college) but they felt that the support role (to complete her portfolio) was out with their remit (general literacy and numeracy) She was running short of time to complete the coursework by the time alternative support was identified (from Lead volunteer), at which point she attended a meeting with the tutor and ENABLE staff and decided to complete the course without accreditation.  On reflection, it is not clear whether the course may or may not have been too difficult for her even if the support had all been in place from the start (there had been an assessment from Learning Support and meetings beforehand with the tutor).  

Support to learn

All participants had different support needs.  Tailored, flexible support was central to all participants commencing and continuing their chosen learning opportunity. Here are some but not all examples of the type of specific support needed:

· Lucy: guidance and information (from Lead Scotland), practical 1 to 1 support in her work placement (from ENABLE), and some physical modifications to the buildings to improve access (by ENABLE).

· David: 9 months preparation once a week prior to the course (with a Lead Scotland volunteer), alternative format course materials (provided by Learning Support Department of the College), visits to the college beforehand (Lead and ENABLE staff).  Work placement required by course provided by Enable. 

· Keith: 1 to 1 support at each learning session (4 times a week) to stay focussed on his learning (provided by a Lead Scotland volunteer, Lead and ENABLE staff).

· Jack: support to apply (from ENABLE staff and college tutor).  All course materials provided in advance (provided by college tutor). Also 1 to 1 learning support once a week (from a Lead volunteer) halfway through the course.

· Ruth: support to apply (from ENABLE staff, college tutor, Learning Support Department). However well intentioned some support requested from the college didn’t materialise (laptop, MP3 player and literacy and numeracy support from a scheme within the college). Alternative support was identified (to come from a Lead volunteer) but the participant chose to end the course after one term. 
Most participants support needs changed over the course of their learning. Colleges were supportive and well intentioned, but sometimes under resourced for the particular support needs requested.  Participants didn’t always articulate (or maybe they didn’t know) the full extent of the support they were going to need so reviews with ENABLE and Lead staff were important to change support, as appropriate, during a piece of learning.

Participant’s experiences
Each participant had support from ENABLE, Lead Scotland, the college and others (such as family, etc) but importantly participants stated that despite different organisations being involved they still felt that they were in control of what they wanted to do.

All participants questioned said they that the guidance and ongoing support they received from ENABLE, Lead Scotland and the colleges was helpful.

Two participants completed the course but not the coursework.  They both said that they would have liked more time to prepare for the course and have support in place right from the start.

All participants spoken to said they would like to do another piece of learning in the future, with support.

· “the help that I’ve got has got me one step closer to my dream job which is horticulture”

· “I don’t want to live off the bru all the time – it’s difficult.  I want to try and get a job”.

· “if they feel they can do it and they can get the support they should be able to do it.  It should take them as long as they need to do it (learning)” 

· “I think it would have helped if I had time to prepare for the course”

ENABLE and Lead Scotland working together

Four of the participants were referred to Lead Scotland by ENABLE.  One participant was referred by Lead Scotland to ENABLE.  Mutual benefits of collaborative working were identified by an ENABLE staff member and Lead Scotland Organiser. The ENABLE staff member said she benefited from the Lead Organiser’s experience and knowledge of working in the field of education and also the very practical support available to learners, eg volunteer support, computer loan scheme.  The Lead Scotland Organiser identified that they had benefited from ENABLE’s expertise in the field of learning disability and the range of services that they provide (including work experience options). 
Partnership and collaborative working between voluntary organisations and learning providers is endorsed by the Scottish Executive in their publication, ‘Partnership Matters’.

Background

ENABLE and Lead Scotland both promote inclusion for disabled people as a common goal.  Neither organisation had developed significant experience in supporting people with learning difficulties to access mainstream (as opposed to Special Programme) Further Education (FE) provision.  Organisational profiles for ENABLE and Lead Scotland are at the end of this report. 

Anecdotally, both organisations were aware that people with learning difficulties were not accessing mainstream FE provision, but that large numbers were enrolled in special programmes based within Scotland’s FE Colleges.  The ‘revolving door’ effect is well known with this group, who will often attend repeated special programme courses without making progress to more advanced learning or employment.

FE provision was discussed by people with learning difficulties from across Scotland at the ENABLE ACE Conference in 2004.  ACE noted a lack of variety of FE options and realistic progression routes available to people with learning difficulties.

The importance of people with learning difficulties being offered the same opportunities as non-disabled people is detailed in ‘The Same as You’ which states

‘Many people with learning difficulties already take part in educational activities within day centres and further education.  There is a lot more scope for continuing education to play a bigger part in their development’

(Scottish Executive 2001: p 57) 

‘Implementing Inclusiveness Releasing Potential’ also supports the need for an ‘Inclusiveness approach in further education and training’ (Scottish Executive 1999:p104) for young people with special needs.  The need for post-school education to be planned around the individual needs of the young person is further emphasised in the ‘Education (Additional Support for Learning) (Scotland) Act 2004’, which says that there will be a more person-centred approach to planning and preparation for people with extra support needs when they leave school to ensure they receive a continuum of support.  This will require good co-operation among the organisations concerned.  Education authorities will have to say which agencies will be responsible for supporting the young person leaving school.

The ‘Special Educational Needs and Disability Act 2001’ says that Colleges must not discriminate against people with disabilities in admission to courses and training or access to services and activities.  Colleges are expected to make ‘reasonable adjustments’, for example changing course content or the way exams are held, to ensure people with disabilities are not disadvantaged.  Colleges are also expected to find ways of offering extra help to students with disabilities.

The Scottish Executive endorses inclusion and partnership working in its publication, ‘Partnership matters’.  ‘Providers of post-16 education should demonstrate a commitment to inclusiveness recognising the diversity of the student placement.’ (Partnership Matters, 2004: 3.1.2)

The pilot is compatible with many of the goals outlined in the Scottish Executive’s ‘Lifelong Learning Strategy’, for example, “Goal 4: A Scotland where people are given the information guidance and support they need to make effective learning decisions and transitions.” (Strategy Update, October 2005 P17)

How many people in Scotland have a learning disability?

According to the Disability Rights Commission (DRC) research, ‘Disability in Scotland 2004’ about 1 in 5 people is disabled (about 1 million people).  The research recommends better access and participation opportunities for disabled people (who they say are generally still more socially and economically disadvantaged than non-disabled people). ‘In May 2003 an estimated 18,066 adults with learning difficulties were known to local authorities throughout Scotland’.  (DRC research 2005) According to this report about 2% of disabled people (known to local authorities) have a learning disability.  Therefore people with learning difficulties are a small minority of a larger minority group (disabled people). It is important not to lose sight of the specific support needs of people with learning difficulties.

How many people with learning difficulties currently access further education in Scotland?

Statistics from the Scottish Funding Council Infact Database intend to show the percentage of people with disabilities currently accessing mainstream and special programme courses. Data is collected on enrolments rather than headcount therefore a student may be enrolled on more than one course and will therefore be counted as more than one enrolment.  Learning disability is not counted as a specific category.  There are categories named “no known disability” and “a disability not listed above” which may include people with learning difficulties (unless they identify themselves by a physical/sensory/mental health impairment, etc).  It is not possible therefore to say how many people with learning difficulties are currently studying at college.
Extended Learning Support

In 2003/04 there were 5,195 enrolments by disabled students. Unclear what percentage of the enrolments are people with learning difficulties. (Infact database) 
 

Special Programmes 

There were 29,097 enrolments on special programmes in 2003/04. 36% of these had “no known disability”. 19% of these had “a disability not listed above”.  Unclear what percentage of the enrolments are people with learning difficulties. (Infact database)

 

General enrolment information 

There were 467,173 enrolments at colleges in 2003/04. Around 1% of these had “no known disability”. Around 2% of these had “a disability not listed above”.  Unclear what percentage of the enrolments are people with learning difficulties.  (Infact database)

Information Sources

The evaluation report draws on information provided in:

· Face to face structured interviews with 4 participants

· Face to face interviews with 2 ENABLE Keyworkers and one Lead Scotland Organiser

· Lead Scotland/ENABLE meeting notes (2 Sept 2004/18 November 2005)

· Lead Scotland Regional Manager presentation (11 October 2004)

· Case studies written by the Edinburgh Lead Scotland Organiser

· Database reports (subjects studied, volunteer activity, etc)

· Relevant external reports, legislation

· Scottish Funding Council Infact Database http://www.sfc.ac.uk/infact/
· Partnership Matters 

· Disability Rights Commission Research, Disability in Scotland 2004: Key Facts and Figures (2005) www.tinyurl.com/brcst
· Scottish Executive’s Lifelong Learning Strategy 2003
Emma Whitelock, Lead Scotland, James Fletcher, ENABLE
January 2006
ENABLE Scotland

Enable Scotland is the leading charity in Scotland for children and adults with a learning disability.  It is run by its members who are children and adults with a learning disability, carers, family members and volunteers.   Enable has more than 5000 members and more than 60 branches across the country

Enables’ vision is a society where children and adults with learning difficulties are full members of the community and contribute to community life.  We are committed to improving the lives of, and opportunities for, people with learning difficulties and their families by developing and providing services that support people to live, work and enjoy a meaningful role in everyday life.  We operate across Scotland and in most areas we have local Managers who work alongside people with learning difficulties and their carers to design and develop the kind of services people want.

The services we run support people to

· Live in their own home

· Find a job

· Find a training or college course

· Develop an active and full social life

· Go on holiday or a short weekend break

· Leave school and start work

· Attend inclusive day supports within local areas

Our members shape our campaigns, help us to develop our services and make sure the voice of children and adults with learning disability is heard.

Enable Scotland

6 Floor

7 Buchanan Street

Glasgow

G1 3HL

Tel:  0141 226 4541

www.enable.org.uk
Lead Scotland, Linking Education and Disability

Lead Scotland is a national voluntary organisation whose vision is of an adult education system that is barrier-free and inclusive. 
Wherever possible, Lead enables students to access mainstream provision. Where that is not appropriate or feasible, we offer a service of home-based support through a network of trained volunteers and/or participation in our laptop home-loan scheme.   Lead works through ‘virtual learning centres’ branded by learndirect Scotland.  Lead also offers advocacy and disability equality consultancy.

Lead has a commitment to actively engaging both learners and volunteers in the design and delivery of services.   There are currently 500 disabled individuals and carers learning with Lead.  The service is delivered through a network of 200 trained volunteers, 34% of whom disclose disabilities.  

68% of Lead learners move on to further learning

40% achieve full/part SVQs or equivalents

3% move directly into employment

Lead works in partnership with colleges, universities, community learning staff and local learning centres, offering continuity of support for as long as appropriate, to disabled individuals progressing into mainstream provision. Lead can offer additional home-based support with learning to increase the likelihood of course retention, for example during or after a period of ill health or domestic upheaval. Lead’s Organisers offer a home visit to provide educational guidance and the development of an individual learning plan.  Lead Scotland also acts as advocate for the learner with the partner to ensure transition is a positive experience for all concerned.

Lead Scotland
Queen Margaret University College

Edinburgh
EH12 8TS

Telephone 0131 317 3439

Fax 0131 339 7198

email rconnolly@lead.org.uk
www.lead.org.uk 
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