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Role Title: Trustee 

Location:  UK-wide, mainly remote/online, with occasional, optional face to face 

Responsible to:  Chair of the Board of Trustees 

Term of Office:  Three years, renewable once by agreement 

Remuneration:  Voluntary role. Reasonable expenses reimbursed. 

Time Commitment: Approximately 8–12 days per year 

About Lead Scotland 

Vision 

A Scotland where disabled people, carers and others facing disadvantage have the skills, 
confidence and equitable opportunities to shape their own futures. 

Mission 

We work with disabled people, carers and others facing disadvantage across Scotland to 
overcome barriers and build skills, confidence and opportunities through inclusive learning, 
digital access, employability and meaningful connections. 

Role Purpose 
Trustees play a vital role in the leadership and governance of Lead Scotland. 

As a member of the Board, you will help ensure the charity is well governed, financially 
sustainable and delivering meaningful impact across Scotland. Trustees work collectively to 
shape strategic direction, oversee organisational performance and ensure the charity acts in 
line with its values, charitable purposes and legal responsibilities. 

Trustees are charity trustees under the Charities and Trustee Investment (Scotland) Act 2005 
and directors under the Companies Act 2006. Board members have collective responsibility. 
Trustees act together as a Board, not as individuals. 

Main Responsibilities 
Trustees are expected to: 

• contribute to the development and oversight of Lead Scotland’s strategy and priorities;  
• ensure the charity operates in line with its vision, mission and values;  
• oversee financial sustainability, organisational performance and risk; 
• ensure appropriate governance, safeguarding and regulatory compliance arrangements 

are in place;  
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• provide support, oversight and constructive challenge to the Chief Executive and senior 
leadership team;  

• review and approve key policies, annual accounts and major strategic decisions;  
• contribute to Board and committee discussions and decision-making;  
• use independent judgement and always act in the best interests of the charity;  
• promote and protect the reputation of Lead Scotland;  
• support equality, inclusion, accessibility and respectful organisational culture.  

Trustees are also expected to remain aware of the opportunities, challenges and wider 
environment affecting disabled people, carers and inclusive services across Scotland. 

What We’re Looking For 
We welcome applications from people with a wide range of backgrounds, skills and lived 
experiences. You do not need previous trustee experience. Induction, support and ongoing 
training will be provided. 

We are particularly interested in hearing from people with experience, knowledge or interest 
in areas such as: 

• finance, audit or accountancy;  
• governance and risk management;  
• fundraising and income generation;  
• education, employability or digital inclusion;  
• health and social care;  
• communications, marketing or public affairs;  
• legal or HR experience;  
• policy and influencing;  
• lived experience of disability, caring responsibilities or barriers to participation.  

Personal Qualities 

We are looking for people who can demonstrate: 

• commitment to Lead Scotland’s vision and values;  
• strategic thinking and willingness to contribute constructively;  
• ability to work collaboratively as part of a Board;  
• commitment to equality, diversity, inclusion and accessibility;  
• effective communication skills and willingness to participate actively in discussion;  
• commitment to high standards of integrity, accountability and good governance, 

including the Nolan Principles of Public Life. 
• Ability to act in the best interests of the charity and manage any actual or perceived 

conflicts of interest appropriately. 
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Time Commitment 

The expected commitment is approximately 8–12 days per year and includes: 

• four Board meetings annually;  
• participation in a Board committee, with approximately four committee meetings 

annually; 
• short-term working groups where appropriate;  
• an annual Board development session or Staff and Trustee day;  
• the Annual General Meeting;  
• occasional training or stakeholder events. 

Meetings are generally held on a hybrid basis, with remote participation available. 

Term of Appointment 

Trustees are appointed for an initial three-year term and may be reappointed for a second 
term, subject to Board approval. 

This is a voluntary role. Reasonable out-of-pocket expenses will be reimbursed in line with 
organisational policy. 

Equality, Diversity and Inclusion 

Lead Scotland is committed to building a diverse and inclusive Board that reflects the 
communities we serve. 

We actively welcome applications from disabled people, unpaid carers, people from minority 
ethnic communities, LGBTQ+ people and individuals with lived experience of inequality or 
disadvantage. 

Reasonable adjustments will be made throughout the recruitment and participation process. 
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